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��QUALITY CHILD CARE IS 
OUR GOAL'' Says Child Care 
By Candy Anderson 
Director 
"Sweet, lovable bundle of trou ble," 
is a phrase that can accurately 
d e s c r i b e  wh a t  a y o u ng c h i l d 
represents to a parent. Along with the 
pleasures and rewards are also trials 
and tribu lations that every parent even­
tually encounters whi le raising a chi ld.  
Although the staff of GSU ' s  Child 
Care Center spend only a certain 
number of hours each day with 
children, they have to come to learn a 
lot of the ins , outs, do's and don'ts 
when interracting with youngsters. Ac­
cording to the Center' s  Director, Bon­
nie Winkofsky, a student 's  chi ld 
averages about nine hours per week in 
the Center's environment. "The main 
function of the Child Care Center is to 
provide quality child care for GSU 
students, staff, facu lty and people who 
belong to the YMCA , "  stated Winkof­
sky. "We ' re a part of Student Activities 
and heavily subsid ized by the Student 
Government. ' '  
Approximately 1 00 chi ldren u se the 
Center on a weekly basis, with over 350 
on the total enrollment. During the day, 
the Center accomodates 20 children 
each hour, while in the evening , there 
are closer to 12 each hour. A drop-in 
service is also provided to parents 
whose babysitter has cancelled out at 
the last minute or their regular means 
of temporary child care is not available. 
A typical day at the Center begins 
early in the morning, around 8:00 or 
8:30 a.m.  "A child comes in and 
becomes involved in free play, which is 
to the untrained eye, that looks l ike a 
bunch of chi ldren j u st running around , 
going crazy and playing . To us,  i t 's a 
time when the children learn how to 
deal with c hoices in their l ives, how to 
problem solve with each other on 
who's going to get this or that toy, and 
it's a very good social interraction 
time," explained Winkofsky. 
After play-time is over, they clean up 
the things that were taken out and then 
different groups are formed according 
to age. Two and younger three year­
aids are put into one group, while a se­
cond group is made up of older three 
year-olds, four and five year-olds. At 
designated table areas, the chi ldren 
participate in manipulative work, which 
is small motor exercises, peg boards, 
puzzles, and other activities that are 
found on the shelves. 
"Following a bathroom and snack­
time break, the chi ldren go into an art 
and developmental s":!ssion. We teach 
them concepts about colors, num bers, 
shapes, letters, up and down, over and 
under, and opposites," Winkofsky 
pointed out. 
The activities continue with gross 
motor time on gym equipment, either 
outside or inside. Or, the children are 
taken for walks around or through the 
University confines. 
Next on the agenda is lunc h-time, an 
hour nap and then the chi ldren go back 
into free play, with the entire process 
beginning over again. 
During the evening , the program is 
altered somewhat. "A chi ld usually ar­
rives about 4:00 p.m. and gets involved 
in free play until 5:00 p.m.  After they 
clean up and eat dinner or a snack, 
they begin art projects , and lang uage 
devel opm ent proj ects ,  w h i c h  i s  
building their verbal capactty to talk 
and express them selves verbally.  
Then, there is music and story t ime," 
noted Winkofsky. "The evening pro­
gram is more socialization, arts and 
crafts because the kids have either 
been in school all day or in another 
structured environment. They're tired 
when they get to us and we have a real 
relaxed atmosphere in the evening." 
Winkofsky has been on the GSU staff 
since August, 1979. She is responsible 
for the Ch ild Care Center's being on 
campus. Teaching , curricu lum plan­
ning, budgeting, dealing with parents, 
developing staff and meetings re­
quirements by the Center' s  licensing 
agency (the Department of Children 
and Family Services) are her main 
areas of concern. 
Ed ucat ional-wise she holds an 
associate' s  degree in chi ld develop­
ment from Moraine Valley Community 
College. For the past nine years, 
Winkofsky has been working in that 
field at various places in Chicago 
GSU 's is the second campus child care 
program that she has instigated, the 
first being at Moraine Val ley. 
Cont. on paae 6 
Kids are people too! These kids seem to be saying as they get seated for their snack time. Photo by Mike O'brian 
/· 
Ms. Bonnie Winkofsky, Director Child Care Center Photo by Mike O'brian· 
Malamuth freezes hiring 
at GSU. 
Some 450 GSU staff and faculty 
members crowded into Engbretson 
•-tall last Friday to hear President 
ioodman-Malamuth discuss the FY83 
1udget. Two days prior to this meeting 
dovernor Thompson had presented a 
sparse b u d g et to t h e  G e neral  
Assembly, a budget which called for 
the first "real dollar" decrease in 
·unding for I l l inois higher education in 
the history of the State. 
The Pre s i d ent e x p l a i ned that 
economic conditions in the country 
md State were forcing the Governor to 
-.:ut most State-funded services in his 
efforts to present a balanced budget. 
Dr. Goodman-Malamuth emphasized 
the fact that GSU has yet to receive 
definitive figures for FY83. He advised 
those in attendance, however, that the 
University's shortfall would range 
anywhere from $500,000 to $1,000,000. 
Until all parties involved (the IBHE, the 
General Assembly, the BOG, the 
Governor, etc. )  complete their work 
and sign off on the final figures, the 
University administration is put in the 
iifficult position of reactinQ forceful ly 
yet tentatively. The President an­
nounced, therefore, that he had 
suspended six searches for ad­
ministrative positions currently open 
(only the search for a new Provost is 
continuing), and that he had placed a 
general freeze on all  h iring , ad­
ministrative, facu lty and civil service. 
Dr. leo Goodman-Malamuth II, GSU 
President ICC Photo 
He emphasized the importance of 
recru itment and enrollment to the 
fiscal health of GSU and urged all  pre­
s e n t  t o  c o n s i d e r t h e m s e l v e s  
recruiters. H e  warned that the Univer­
sity would be forced by the upcoming 
budget and by the FY84 and FY85 
budgets, which promise to be equal ly 
severe, to examine careful ly the prc­
ductivity of each unit in the Universit·, 
including the productivity of major 
and programs. 
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By Eddy Abakporo 
Keep cameras out of courtrooms 
Should cameras be allowed in court­
rooms? The decision on whether or 
not to al low cameras and electronic 
media into courtrooms has not yet 
been decided in  I l l inois. Si nce it has 
been left up to the states to decide on 
the matter, judges and lawyers have 
argued pro and con about the idea, but 
as of yet, there has not been any final 
verdict. 
We feel that although there are good 
points made on both sides of the deci­
sion, it would be better not to allow 
electronic media into the courtrooms 
because it could-do more harm than 
good. Some of the people in  favor of 
allowing this media into the cou rt­
rooms argue that it wi l l  give people a 
better understanding of how the 
jud icial process works. 
This may be true to an extent, for 
those who have had no court ex­
perience, but we feel that learning 
about the jud icial process can be bet­
ter taught in classrooms, textbooks 
and by reading media analysis of 
judicial proceedings. Although some 
people may learn from watch ing the ac­
tual trial ,  learning about the jud icial 
process should take place when emo­
tions do not come into play, which is 
l ikely to happen in a televised court 
proceeding. 
Others feel that televised and radio 
coverings of the proceed ings might act 
as a watchdog over what is happening 
at the trails. This may keep the lawyers 
and judges on their toes in  dealing with 
cases, because they know that many 
people are watching everything they 
do. 
This is an important point. However, 
there are members of the press pre-
Letter Polley 
sent at trials and they can adequately 
check that justice is being served. 
Many of those who are in support of 
allowing cameras into courtrooms are 
people involved in covering trials 
themselves, the press. Some of these 
people say that al lowing other media 
into the courtroom is a right that the 
press should have, an extension of an 
amendment, freedom of the press. 
Television and radio as well as 
newspaper reporters are currently 
allowed in  the courtrooms. The only 
thing that is not allowed are audio and 
video tapings. Why are these needed? 
Electronic media could promote a 
better job by the lawyers and judges. 
However, it could also be true that 
those involved in  uphold ing the law 
would turn into actors at the sight of a 
camera or microphone. 
Instead of a court of law , it is con­
ceivable that the lawyers and judges 
would turn into actors and the pro­
ceedings into a sens·ational television 
special. 
It is also conceivable that witnesses 
may refuse to testify, or tell less than 
they may know, if  a camera is going to 
identify them. What about rape cases? 
It  would be hard for a person to be 
questioned on such a matter if a 
microphone and camera were record­
ing everything they said. 
We feel that in courtrooms an in­
d iv id ual's  personal  r i g h t s  m u st 
outweigh the rig hts of the publ ic. The 
right to a fair trial is vital in  a free socie­
ty and to tape a court proceeding is in­
terfering with this right. 
Although freedom of information has 
helped make the U n ited States a 
democracy, there are times when an 
individual's rights m ust overrule. 
TO THE EDITOR 
Readers are encouraged to write letters to the editor. Letters must be no 
longer than 300 words, type written, double spaced. They are subject to editing. 
Letter writers are expected to make their points in terms of issues, rather than 
personalities. 
Publications 'Will always depend upon limitations of space, timeliness, and 
relevance of material. Letters must be signed by the author's title and/or major 
and year in school. No unsigned letter will be accepted for publication. Name 
may be withheld upon request, only uoon consulting with the editor. 
Equal Rights Amendment not dead 
Dear Editor: 
I would like to make one thing 
perfectly clear - the Equal Rights 
Amendment is not dead! In fact, sup­
porters for the amendment are deter­
m i ned,  more than ever, to do 
everything in their power to see that 
the amendment is passed by June 30. 
In this election year, with women being 
the majority of registered voters, we 
fully intend to use our voter strength to 
see that hopeful candidates and 
legislators now in office are aware that 
women do make the difference in  an 
election. Equality of rights u nder the 
law shall not be denied by the U n ited 
States, or by any state, on account of 
sex. 
Cindy Guerra 
THE INNOVATOR CREDO 
Grant us the wisdom that we may learn to use our knowledge for a worthy 
purpose. Editorials, comments, cartoons and captions represent the opinion 
of the editorial board of THE I N NOVATOR and do not necessari ly represent 
the opin ion of student representatives, the student body in general, adviser, 
faculty or administration o� Governors State U niversity. Signed editorials are 
opinions of their authors. The I NNOVATOR recognizes fairness, therefore, 
welcomes rebuttals, comments or criticism. 
COUNSELORS CORNER 
You and your academic advisor 
Each collegial program maintains an 
advisement system to help you gain 
t h e  n e c e s s a r y  d i re c t i o n s  a n d  
understanding that wil l  help you i n  
achieving your goals. The system of 
advisement differs in policy, procedure 
and style from the college or un iversity 
from which you transferred. This 
means that you m ust know the system 
at GSU in your academic area no mat­
ter what the system was at your 
previous col lege. 
The three most important facts you 
must understand in  your course pro­
cess at GSU are: ( 1) Your goals and Ob­
jectives, (2) Program and Graduation 
Requ i rements, and (3) Academic 
Grad ing Policy. The following are some 
hints and suggestions to help you gain 
this understanding and gain assistance 
from your academic advisor: (1) Kee� 
in your possession at all times a cop� 
of the U niversity Catalog. This boo� 
has all of the necessary information 
about pol icies, procedu res and cur­
riculum and graduation requirements. 
If there are any official changes tha1 
potentially affect you , they are printed 
in the U niversity Catalog each year. (2) 
Throughout each trimester i nvest a 
portion of time to meet with your ad­
visor. The advisor/advisee relationship 
is the most essential investment of an 
interpersonal nature that you can make 
as a student. As in all other kinds ol 
relationships, the essential elements 
are communication , trust, and con­
cern. 
Advisors office hours are usually 
posted on their office doors or the 
schedule is available at their collegial 
Dean ' s  office. Telephone him/her for 
an appointment. Don't  just drop by 
because he/she could be meeting with 
another student, teaching a class, 
tending to other u niversity affairs, or 
not on-campus. Be sure you get from 
your advisor an understand ing of the 
program requirements and when they 
must be fulfi l led for graduation . Be 
sure you get an official eval uation as to 
where you stand relative to the amount 
of lower division credit hours and up­
per division credit  hours. Know how 
many credits and what specific 
courses you need for graduation. Tal k 
with your advisor about your trimester 
course load. It you work ful l  time and 
have family responsibil ities, a heavy 
course load could possibly affect your 
academic standing and grad uation. A 
heavy course load has a different 
meaning for each student, but it is not 
recommended for everyone. The quali­
ty of your education is more important 
than the speed with which you com­
plete your requirements. 
Spend some time with the catalog 
and the course schedu le. Look first at 
the required courses, when they are 
offered, and discuss any concerns with 
your advisor to become aware of op­
tions available for yourself. 
UPCOMING WORKSHOPS: "Job 
Search Strategies," Saturday, March 
20, 1982 from 10 a.m. to 1 p.m. "Depres­
sion & The Blues" Saturday, April 3, 
1982 from 9:30 a.m. to noon. 
These workshops are presented by 
the Office of Student Development and 
are offered free of charge to GSU 
students. Pre-registration is required. 
To pre-register, contact the Office of 
Student Development ( next to Engbret­
son Hal l ,  across from the cafeteria), at 
534-5000 ext. 2413. 
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US-Israel ties facing severe test 
The view that the U n ited States and 
Israel are the best of friends, in the 
Middle East is presently u ndergoing a 
severe strain,  fueling fears that the 
peace machine in that turbulent region 
may, at least for now, be stalled. 
Causing resentment in Wash ington's 
decision to suspend its strategic 
cooperation agreement with Israel, 
following the Israel "annexation" of 
the Golan Heights. This has raised cer­
tain troubling questions and fears. 
It has, for instance, raised questions 
about the directions of US/Israel rela­
tions. Wash ington, despite its avowed 
commitment to the survival of the state 
of Israel, which it has helped to prop up 
almost to the discontent of most 
Americans, is obviously not prepared 
to underwrite Israeli actions right or 
wrong. 
�EJN •a2 
ROCK� MTN 
NEWS NfA 
CPS 
dependent Palesti n ian state on the 
West Bank and in  the Gaza Strip, with 
predominantly Arab East Jerusalem as 
its capital .  But the plan also recognizes 
the existence of Israel as a nation, 
which aroused Wast,i ngton 's interest. 
Angered by Israel's "annexation", 
Washington's in itial reaction was to an­
nounce to suspension of the shipment 
of mil itary equ ipment to Israel. In  addi­
tion, the US has a.so suspended a plan 
whereby Israel would sell America 
about $200 mi l l ion dol lars worth of ser­
vices to the Sixth Fleet and other 
mi l itary forces to offset Israel's 
ba lance of pay ments  prob lems.  
Washington also s u spended the 
possibil ity of Israel using American 
funds to finance the Israeli defense in­
dustry. 
Written to guard against the threat of 
MY GOD! 
WJ.tAT'Ll 
WE Do? 
QUrCK! 
CONDEMN 
Je)RAEL! 
As Secretary of State Alexander Haig 
put it, "the President felt very strongly 
that the US had an obl igation not to 
create an atmosphere in which blank 
checks are available for the leadership 
of Israel.'' 
The latest row between the US and 
Israel has also raised the fear that 
Israel m ight renege on the Cam p  David 
agreement and halt Israel's withdraw! 
from the rest of the Sinai next month. 
Worse, perhaps, is the apprehension 
whether Washington can be counted 
on to honor US comm itments to 
Israel's security, which are enshrined 
in the Cam p  David agreement. 
Already, Israel finds itself pressed 
on three sides: its independence, 
sovereignty and secured borders. 
Washington 's em brace of the Saudi 
peace plan did not help the matter. It  
only angered the Israelis even more. 
Indeed, Israel now fears US pressures 
to make the wide ranging concessions 
on the West Bank, Gaza Strip and the 
Golan Heights, once Israel has com­
pleted its withdraw! from the Si nai in 
Apri l .  
The focus o f  much of t h e  trouble was 
the eight-point plan put forward by 
Saudi Arabia's crown prince, Fahd. 
The plan envisions creation of an in-
Soviet expansionism, the agreement, 
the first ever signed by the two coun­
tries, commits the US and Israel to, 
"act co-operatively and in  a timely 
manner," to deal with any threat to the 
region's security caused by the Soviet 
Union control led forces that might be 
introduced in  the area. 
The agreement was apparently sign­
ed to dispell Israel anger over the sale 
of US Airborne Warning and Control 
Systems (AWACS) planes to Saudi 
Arabia. 
Our troubling suspicion, however, is 
that the an nexation may effect UN 
rights in  the l imited forces zones. 
Under the 1974 Syrian-lsrael i  separa­
tion of forces agreement, a demil itariz­
ed zone was established in Syrian ter­
ritory. 
However, it is too early to tell what 
position Israel wil l  take when the U N  
mandate for peace keeping in  the 
Golan Heights comes up for renewal in 
May. What happens next is hard to 
predict. 
But if not properly manager, the pre­
sent rupture in US/Israel i  relations 
may cause serious snags in the overall 
Middle East peace process IP.ad ing to, 
perhaps, a resu mption of violent con­
frontations in the region. 
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Faculty member writes 
Editors note: We encourage faculty 
and staff to write articles in their areas 
of expertise. Sharing your thoughts 
with the students can help enrich their 
educational objectives. 
Please address all articles for 
publication to the Editor, INNOVATOR 
c/o Student Activities Office. 
Dr. Donald R. Herzog is a consulting 
ind ustrial systems e ngineer. He 
teaches courses in prod uction 
management, Industrial engineering, 
m a n u fa c t u r i n g  proc ess,  safety 
management and general manage­
ment. Herzog is on the faculty of the 
College of Business and Public Ad­
ministration. 
He was the chairperson of the Divi­
sion of Ma n a g e m e n t  a n d  Ad­
ministrative Sciences from 1979-1980. 
Dr. . Herzog 
His most recent research and writing 
has been on energy efficiency for com­
mercial and industrial lighting and en­
vironmental noise Impact and abate-
ment. 
Consequences of over population 
and under funding in colleges of 
business administration 
The present publ ic interest in 
business ad min istration and cor­
r e s p o n d i n g  s t u d e n t  e n ro l l m e n t  
pressures business col leges with an 
extraord inary opportunity to form their 
student bodies and the business pro­
fession for the future. Nationwide 
m a t r i c u l a t i o n  i n  u n d e r g ra d u a t e  
business programs has increased to 
the point that most colleges are con­
fronted with choices of expanding their 
facu lties and faci l i ties, curta i l ing 
enrollment, or reducing the quality of 
programs offered students. 
Some observers advocate that this 
present public interest be used as the 
impetus to im prove the quality of pro­
grams and to strengthen the profes­
sion by upgrading the quality of the 
student body. Such an endeavor may 
requ ire l imiting both enrollment and 
growth. The question, then, is, "How 
should the administration proceed in 
these times of l imited resources?" 
Limiting Enrollment 
To select a strategy for l imiting 
enrollment and im proving the quality of 
a business college, one first must 
know the objectives in some detai l .  For 
example, is the objective to educate 
accou ntants, market researchers, pro­
duction managers, vice presidents, or 
all  of the foregoing? Is there a desire to 
establish a high-quality program for 
f u t u re e x e c u t i v e s  o r  d o c t o r a l  
students? Is t h e  instructional program 
for the el ite or it is broad ly based? Is an 
evening graduate program and/or con­
tinuing education an important part of 
the mandate? How important is it to 
have a student slotted i nto the local job 
market with a marketable ski l l, and to 
what extent is the reg ional or national 
scene important? For example, is a 
large evening graduate program for the 
area's industry a desired objective? Is 
a conti nuing education program for 
general busi nesses a polit ical necessi­
ty? If  so, the resources to do a com­
mendable job m ust be allocated to that 
objective. Is it essential that students 
with less than a 3.0 UGPA be accepted 
into the program, so that they may ac­
quire needed ski l ls on new topics, 
such as micro-processors and MAP 
(material requirements planning)? 
Enrollment of freshmen and transfer 
students can be l im ited by raising the 
acceptance standards of class rank 
and adm ission test scores. This in turn 
should reduce the academic fai lure 
rate. This seems preferable to a high 
failure rate in  a few key classes as a 
way of l imiting the number of students. 
A high failure rate has an undesirable 
side effect of damaging students who 
probably could succeed in  business 
ad m i n i strat i o n .  However,  f a i l i n g  
students may be the only polit ically ac­
ceptable way of establishing enroll­
ment l im its. 
There are real advantages in raising 
the quality of the average student dur­
ing the time when there are more ap­
plicants for admission than can be ac­
commodated. First, when the populari­
ty of bu siness study decl ines, colleges 
with the best reputation and the 
brighter students suffer the least. In  an 
economic slump with a trai l ing tight 
labor market, the best students get the 
jobs. This in  turn im proves the attrac­
tiveness of the college to entering 
freshmen and transfer students and 
has a tendency to hold enrollments 
constant when times are rough. Se­
cond, if the average quality of busi ness 
students can be im proved to the point 
that it surpasses the capabil ity of the 
other students on cam pus, new 
resources may be acqu ired more 
read ily. 
It has never hurt a busi ness col lege 
to have an entering class with better 
SAT scores in English than those of the 
English or journalism majors, or a SAT 
score in mathematics as good as the 
physical science or engineering ma­
jors. A strong student body leads to a 
strong and successful group of sup­
porting alumni.  
Faculty Shortage 
In the past, the common approach to 
handling burgeoning enrollment was 
simply to have more faculty - a route 
not now available to most h ig her in­
stitutions of learning because of fewer 
terminally qualified and experienced 
faculty who elect academic employ­
ment over industry, busi ness and 
govern ment employment. At the same 
time, non-academic employers are hir­
ing more and more faculty mem bers 
away from campuses. When master's 
candidates receive salary offers that 
far exceed tt'teir professors' salaries, 
the younger faculty mem bers re-enter 
the industrial job market and soon quit 
their studies for a Ph.D. degree, or re­
enter later with paid tuition by their in­
dustrial employer. 
The fact is that col lege teach ing is 
not adequately recogn ized and reward­
ed with an adequate salary plus a 
package of fringe benefits. New faculty 
are difficult to attract and employ wben 
educational institutions encou nter 
h igher i n d u strial,  b u s i n ess, and 
g o v e r n m e n t  s a l a ry s c h e d u l e s .  
However, quality assistant professors 
can be hired if ad min istrators lessen 
teaching assignments so that faculty 
can do a first-rate teaching job as well 
as conduct research projects. 
Obligations done without the least expectations of return gives one the upper hand. 
Chron ic erosion in the buying powe• 
of faculty salaries has already and w•' 
continue to inhibit the abil ities c· 
business schools to attract and reta1; 
accomplished, expert professors for 
Cont. on page 6 
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uiMAGES OF WOMEN" ON DISPLAY IN ART 
GALLERY 
Some 200 photographs, postal cards 
and other graphic presentations of 
women of the N ineteenth and Twen­
tieth Centuries will be exh ibited free of 
charge to the public throughout March 
in the Visual Arts Gallery of Governors 
State U niversity in  celebration of 
Women's History week. 
Part of a collection of more than 3000 
p ieces g a r n e red by D r. J o yce 
Morishita, university professor of art, it 
is entitled "Images of Women in  
Popular Graphics and Photography, c. 
1865-c. 1 930." It is the first time that 
Morishita has displayed such a varied 
selection from her unique collection. 
She has been gathering examples for 
the past three years d u ring her many 
In addition to her many personal con­
tracts, she has been working with 
dealers in  the U .S. and Europe. 
trips throughout the nation and abroad. Dr. Joyce Morishita (CAS) 
student speaks out 
As I look around at the d ifferent 
c l u bs,  o rg a n i zat i o n s  a n d  o t h e r  
recognized student associations o n  
this campus, I can't  help b u t  wonder 
why American black mates are not 
more fully recognized and represented 
on this campus solely aside from the 
U nion of African People. Every other 
racial and ethnic group is represented 
on this campus except American black 
males. It would appear from this simple 
observation that American black mates 
are being d iscredited, denied and 
unrecognized for some very obvious 
reasons. 
· 
An excellen t  example of just what I 
mean by this is the fact that activities 
on this campus in recognition of Black 
History Month were carried out by the 
Union of African People, with of 
course, performances by America n  
blacks. Another example i s  t h e  fact 
that no black mates were chosen to 
represent Governors State University 
in  Who's Who In American Colleges 
and Universities again this year to m y  
knowledge. I seriously doubt i f  any of 
m y  b r o t h e r s ,  t h o s e  who a r e  
academically qualified for such merit, 
were even considered for such an 
honor. I am very concerned as to the 
basis of selection of those students -
what criteria was used? Were those 
students who were chosen members 
of the Student Senate? Had those 
students achieved acade m i c  ex­
cellence by virtue of their being white? 
I am quite certain that other colleges 
and u niversities u sed d ifferent criteria 
in  making their selections. 
I f  one looked closely, it is fairly ob­
vious exactly what's been happening 
here at GSU. One sure way of keeping 
black brothers down is to give u s  
undeserved grades, harrass u s  b y  
overlooking u s ,  a n d  gett ing r i d  o f  u s  a s  
quickly a s  possible. There are some 
professors who actually thrive on that 
kind of thing. I f  we speak up, it is tanta­
mount to com mitting academic suicide 
because we al l  know the rug will be 
pulled from u nderneath us at any given 
moment. Perhaps I am even taking a 
risk i n  speaking out in this manner 
now. However, it had to be said and I 
had to say i t .  The bottom line at Gover­
nors State University seems to be that 
black American mates are a threat! The 
question is, rhetorically, a threat to 
whom. We m ust stand firm about our 
Thompson's budget draws 
controversy 
Controversy and d iscussion followed 
Gov. James Thompson's announce­
ment last Thursday of his funding 
recommendations for higher education 
in  Fiscal Year ( FY)  1 983. 
His budget has been met with d isap­
proval, especial l y  from Margaret 
Schmid, president of the U niversity 
Professionals of I l l inois and chairper­
son of the I l l inois Federation of 
Teachers Universities Counci l .  
She attacked Thompson's reduction 
of state dol lars allocated to Il l inois 
public universities in  fiscal year 1 983, 
cal l ing it "a dangerous disregard for 
the essential economic contributions 
made by the universities to the 
economic health of our state." 
She also referred to Thompson's 
proposed budget as a "sh irking of his 
gubernatorial responsibil ities to raise 
adequate revenues to fund necessary 
public services." 
According to a press release from 
the I l li nois Federation of Teachers, 
Thompson proposed Feb. 25 to reduce 
general revenue funding for higher 
education to $1 bil l ion for fiscal year 
1983. That is $27.6 m illion tess than cur­
rent fiscal year funding. 
The $1 bi l l ion figu re i s  also $1 1 7  
mil l ion less than what was recom­
mended by the I llinois Board of Higher 
Education ( I BHE), in January, ac­
cording to Schmid's press release. 
Richard Wagner, executive director 
of the I BHE, disagreed in a press 
release, saying that excluding funding 
for retirement, Thompson's proposed 
budget is only $94 mi l l ion, or 9 percent 
below the I BHE recommended budget. 
Schmid noted that Thompson adm it­
ted his proposal leaves "virtually every 
majof,;_part of our public universities 
with far fewer dollars than are needed 
merely to maintain the status quo." 
Wag ner said that Thompso n ' s  
budget recommendation for higher 
commitment to academic excellence 
as well as student affairs and activities 
and be recognized. It would seem to 
appear that we m ust achieve social and 
political recognition as well simply in 
qrder to gain recognition from our 
peers and professors at GSU. We m ust 
not give up or even give way to the 
Union of African people as our sole 
representative on t h i s  cam p u s .  
Afterall,  those Africans wil l  return to 
their homeland once they have com­
pleted their educations - with the 
recognition - that black American 
mates should have had. 
Another example of the crit ical man­
ner in  which Black American mates are 
perceived has to do with the kinds of 
comments we must survive and enter­
tain. U pon being asked what my plans 
were after graduation, I answered that I 
was planning to do post graduate work. 
This particular professor looked at me 
in sheer, utter amazement as if he 
wanted to say "Boy, I am g iving you 
your Masters, but a Doctorate i s  not 
possible at this time." 
There are, however, some pos1t1ve 
aspects to attending GSU. There are 
people l ike Linda Jones, Barbara 
Clark, David Weinburger and Ann Frye, 
who are seriously interested in the pro­
gress of their students regardless of 
their ethniticy; people who happen to 
be some of my favorite instructors, as 
well as countless others who are sen­
sitive to the needs of black American 
males and a credit to this u niversity 
and higher learning.  However, it is time 
for more recognition to be given to 
black American males - a true testa­
ment to their academic achievements 
and success after leaving GSU. 
./. : 
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THERE IS A WAY 
Time stood still for us 
that weekend at the beach 
We toasted to the sunset 
then the waves sang us to sleep 
We wrote words in  the sand 
then watched them wash away 
When you asked about our future 
Boo I knew jus' what to say 
Yea there's a way we can l ive 
if we l ive without greed 
Babe as much as you give 
is as much as I heed 
t-'recious silver an' gold 
tell me what are they worth 
When you got more gold in your heart . 
than there is on the earth 
I don't want to own you 
an' I ' ll never sign the line 
We owe it to ourselves 
to taste the cheese an' dri nk the wine 
It's been a long time 
Since we first met at the beach 
But there's one thing 'bout mem'ries 
Babe 
the good ones are for keeps 
An' I believe . . . .  
there's a way w e  can l ive 
if we live without greed 
Yea 'bout as m uch as life gives 
is as much 
as I'll ever 
Ter Bear Mul l ins 
BLACK 
BLACK, 
a color, a shadeJ a hue.  
BLACK, a negative word, 
an ugly bruise. 
BLACK, 
a nasty day. 
the tar baby. 
And then there is BLACK, 
'our beautiful hair. 
my proud brothers and sisters. 
Johnny Harris, Jr. Mr. Harris is GSU's BLACK, 
Board of Governors Representative power, struggle. 
COMING NEXT ISSUE! 
Outgoing Provost, 
Dr. McCray speaks 
A Three part profile 
of the student 
senators begins 
Don't miss your 
copy of the Innovator 
education reflects the difficult choices 
that must be made due to the state of 
the economy. 
He said these choices m ust be made 
"when revenues fail to keep pace with 
i n f l a t i o n  a n d  p ro g r a m m a t i c  re­
quirements. ' '  
Wagner added that t h e  I BHE ' s  
recommendation outl ined reductions 
in public university spendi ng of $8.5 
mi l l ion, which would be carried out 
mainly by reducing staff size. 
He acknowledged that additional 
reductions in  staffing may be possible, 
"but even where possible, further 
reductions will be difficult, pai nful and 
potentially disruptive. ' '  
Schmid said that she believes that 
Thompson must propose revenue pro­
grams which wil l  support the essential 
public services, rather than "propos­
ing budget levels which will cripple our 
universities. ' '  
BLACK, 
patent leathers shoes, shiny new. 
BLACK, 
obsidian, sparkling black g lass. 
BLACK, 
an exquisitely romantic night.  
BLACK, that means me, does it 
mean you? 
By Antoinette Williams 
ON VANITIES 
REFORM 
On you . dear Vanity 
I rest my lonely spirits. 
soothe my heart's pum p. 
ease my breathy lung s .  
and sleep, naked 
flying to Insom nia's wake. 
Reason's perfect clutch 
has taken me on strolls . 
from rough and tum ble pi l lows . 
laid in afterbirth. 
tied the knot to death.  
and lost. .  . .  lost 
me. 
in me dear Vanity 
reform a tempered lig ht. 
retore confession ' s  
august. this willow branch . 
l ike a wind fil led m i ming chance. 
and leave me to the swelling storm 
as lightning! strikes me ego's form. 
By Curtis Taylor 
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Social work month to feature 
United Way director 
The month of March is designated as 
Social Work Month by the National 
Association of Social Workers. Social 
Work faculty at GSU wil l  highl ight the 
important role of Social Workers in the 
planning, del ivery and evaluation of 
human services which touch the lines 
in  some way of most Americans. 
Social Workers, the architects of the 
New Deal under FOR's administration,  
are presently being challenged by the 
policies of the Reagan Administration. 
The challenge incl udes a need to 
balance our val ues for quality of h uman 
life as well as efficiency and effective 
productivity. 
On March 22, Jerome Stevenson, the 
Executive Director of the U n ited Way of 
Metropolitian Chicago will speak on 
"Challenges for Human Services in  the 
80's." His talk will follow a luncheon of 
the Social Work Advisory Board, and 
wil l  meet in Area "B" Lou nge. M r. 
Stevenson's background and present 
position make him well qualified to 
speak on the subject of the President's 
FY83 Budgetary and Legislative pro­
posals. Al l  un iversity, faculty, staff, 
students and members of the surroun­
ding communities are invited to attend. 
For more information contact Pro­
fessor Bi l l  Boline ( HLD) at 534-5000 ext. 
23n. 
''Cultural diversity in South Subur­
bia'' theme of conference here. , 
The South Subu rban N etwork for 
Multicultural Education (SSNMCE) was 
formed in the Spring of 1 982 as a coali­
tion of representatives from south 
suburban school d istricts, GSU and the 
Illinois State Board of Education. 
Establishment of the Network was bas­
ed on a growing need for south subur­
ban agencies and local community 
organ izat i o n s  to i n crease t h e i r  
understanding and sensitivity t o  the 
history, culture and traditions of their 
minority population members, and to 
increase their capabilities for meeting 
the wide range of educational needs of 
an ethnically, racially and cultural ly 
diverse population. 
SSN MCE presently has ten institu­
tional members, including Park Forest 
District 1 63, West Harvey/Dismoor 
District 1 47, Orete-Monee District 201 -
U ,  Calumet Park District 1 32, Elemen­
tary School District 159, Flossmoor 
District 1 61 ,  Matteson District 1 62, East 
Chicago Heights District 1 69, Harvey 
Electric typewriters 
now available 
The Student Senate has purchased a 
self-correcting electric IBM typewriter 
tor any student to use in  the prepara­
tion of homework assignments, term• 
papers, resumes, etc. Supplies for the 
use of this typewriter will  be furnished 
by the Student Senate, except for 
paper. The typewriter is located in the 
Student Activity Center Lou nge. 
Why can't the roofs be 
fixed? 
District 1 52, and GSU. The N etwork 
also has a number of individual 
members, including Dr. Leo Goodman­
Malamuth , President of GSU . 
The Network's 1 982 Spring Con­
ference will be held on March 30, 1 982 
at GSU from 8:30 a. m. to 3:30 p.m. The 
theme of the conference is "Cultural 
Diversity in  South Suburbia." The 
keynote address • • Are the Aspirations 
of M ulticultural Education Compatible 
with the American Way of Life?" wil l  be 
presented by Caleb Rosado, Minister 
and Human Relations Consultant of 
Benton Harbor, M ichigan . Workshop 
sessions will be chaired by Kenneth 
Addison, Northeastern Ill inois U niver­
sity; Larry McClellan, GSU ,  Ann Blair, 
Pro and Con Screening Board, Inc.; 
Norma Spencer, Akron U niversity. 
Registration for the conference is 
$8.00 for SSN MCE Members and $12.00 
for non-members. For further informa­
tion about the conference, contact 
Peggy E. Wil l iams, 534-5000 ext. 2538 or 
Sharon Neste, 792-2651. 
Two vacancies 
open in Senate 
There are still two vacancies in the 
Student Senate; one representative 
from SHP and one representative from 
UWW are needed. All interested 
students should turn in a resume by 
March 31 to the Student Senate Office. 
M i n i m u m  requirem e n ts are that 
students be enrol led for 5 hours per 
trimester and be in good academic 
standing.  For further information,  con­
tact the Student Senate Office. 
These buckets are displayed conspicuosly all over GSU, especially in the Hall of 
Governors each time it rains or the snow melts, thus creating an eye-sore and 
e�barrassment �o the many visitors who come here. Whoever is responsible for 
th1s ugly situation should be reminded that a stitch in  time saves nine. 
Somebody, somewhere is not doing his or her job. Photos by Mike O'brian 
''Issues and problems of Third 
World'' topic at conference. 
More than 1 00  scholars, officials of 
governmental and social agencies, 
diplomats and students from 16 nations 
wil l  exchange views on "Global In­
terdependence and National Develop­
ment" at the 8th Annual Third World 
Conference sponsored by Governor's 
State U niversity at McCormick Inn, 
Chicago, on March 24-27. 
The conference program is planned 
to provide students, community and 
civic groups with an understanding of 
problems, issues and events confron­
tin� Third World people in the i nterna­
tional community. According to Or. 
Roger K. Oden, chairman of the Divi­
sion of Intercultural Studies in  the GSU 
College of Arts and Sciences and a 
coordinator of the conference, it is 
recognized as one of the largest and 
most com prehensive i ndependent 
assemblages of international experts 
to deal exclusively with Third World 
matters. Assisting Oden are Or. Ndiva 
Kofele-Kale, u niversity professor of 
public service, and Or. Anthony 
Yuehshan Wei, U niversity professor of 
phi losphy. 
Keynotes for the three plenary ses­
sions are two ambassadors to the 
U nited States, K. R .  Narayana, of India, 
and Francisco Fallios-Navarro, of 
N icaragua, as well as Lenora T. Car­
tright, com missioner of the Chicago 
Department of H u man Services. 
Dr. Roger K. Oden (CAS) ICC Photo! 
WRC to offer ''bartering'' service 
The GSU Women's Resource Center is 
offering a new service for students, 
facu lty, and com mu nity. We wi!; act as 
a clearing house for a bartering ser­
vice. This means that, for those who 
are interested, they can exchange ser-
vices, skills, and material goods with 
others on a barter basis. In these times 
when economic hardships are a part of 
our daily existence, we, at the Center, 
feel this is a way to beat the high costs 
of l iving. For further information call: 
534-5000, extension 2435. 
Marijuana use falls, amphetamine use rises 
ANN ARBOR, Ml (CPS-) Despite 
growing flirtations with amphetamines 
and methaqualones, the high school 
seniors of 1 981 generally used i l licit 
d rugs less frequently than their  
predecessors, according to a new 
report on d ru g  use from the University 
of M ichigan. 
The report, co-sponsored by the Na­
tional Institute on Drug Abuse, found 
that a smaller percentage of the high 
school class of 1981 - this year's col­
lege freshmen - admitted to u sing 
marijuana, PCP, tranquilizers or nitrite 
Club sponsors book 
drive for inmates. 
The American Criminal J u stice 
Association, Lambda Alpha Epsilon, 
Bamma Iota Chapter, is sponsoring a 
book drive to enhance the reading op­
portunities for male juveniles in­
carcerated at the Illinois Youth Center­
Joliet. The age range i s  from 4-20 
years. Books and magazines can be 
left in the Hall of Governors starting 
March 1 5  u ntil March 31 . 
inhalants than the class of 1980. 
Lloyd Johnston, one of the M ichigan 
social psychologists who administered 
the d rug use survey noted that, "daily 
marijuana use has d ropped by about 
one-third since 1978, when we found 
that 11 percent of the seniors we ques­
tioned smoked it daily.'' 
Cocaine, heroin, LSD and barbituate 
use have remained "fairly stable" 
since 1 979, Johnston adds.  
About a third of  the seniors said they 
had u sed amphetamines, up from 
about 26 percent in the 1980 survey. 
Film and video society 
revived 
The GSU Film and Video Society ex­
ists to foster the growth of members' 
skil ls in film and video arts, to provide 
an information and talent exchange 
among the members, to provide some 
financial support for approved, non­
class projects, and, to offer a forum for 
the presentation and discussion of pro­
ductions. 
Membership is open to all interested 
students and staff. Meetings will be 
held on the first Tuesday of each 
month. 
The next meeting will be held on 
AprilS in  the B Lounge at 7:45 p.m .  
What an incredible driving! 
-�-�-�--
This University van became disabled last week while being driven. It's a 
miracle how the driver managed to come to a stop. Are these cars and 
vans properly maintained? Photo by Nance George 
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Right hand assistants to Winkofsky 
are Geri Dalton and J immie Etheridge. 
Dalton earned an associate' s  degree 
from Prairie State College and she's 
been at the Center since the day it 
opened its doors. She is in  charge of 
planning daily activities for the four and 
five-year-old programs and oversees 
the Center's operation in  Winkofsky ' s  
absence. Etheridge has a n  associate's 
degree in child development from 
Kennedy-King College. She came to 
GSU in August, 1981, after working for 
the Headstart program and at different 
development centers in  Chicago. 
The rest of the staff are collectively 
known as child care aides. They are 
made up of GSU students with various 
degrees of expertise in child care. 
Clayton Walker, Denise Walker, Jetaun 
Teamer, Kim Manock, Terry Quirk, 
Mahmoud Shaaban and Debbie Jaffe 
all contribute time and effort toward 
the Center's success. 
"I am learn ing what i t 's like to be a 
parent," comented Q uirk. "It ' s  been 
valuable trai ning for me. I 've learned to 
listen a lot better and talk as simply as 
possible. Working here has mellowed 
me out and gotten me to become 
gentler." He does not teach the 
children in the technical sense, but he 
reads them stories (Hansel and Gretel 
has been the favorite for the past two 
weeks) and gives them horsey-back 
rides on occasion. "The best thing 
about my being at the Center is that 
I 've learned how to mal<e a kid feel bet­
ter." 
With every human undertaki ng,  
therein l ie problems that need to be 
overcome. The Child Care Center is 
certainly no exception to that rule. 
"Every center has its trying moments 
with certain parents," Winkofsky ad­
mitted. "Parents have different views 
on child care, what they want their 
child to be doing, and how they should 
progress at a certain age. If  a parent is 
not happy with what is happening here 
at the Center, I encourage them to 
openly converse with me and see what 
.. 
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� �aualiiy child car is our goal'' 
the problems are. When they are in­
secure or feel ing inadequate, it  is pro­
jected onto the child and the Center as 
wel l .  Word of mouth is one of your best 
public relations assets and it can also 
be your worst p.r." 
Recently, Winkofsky started a new 
curriculm at the Center. It's geared 
toward some more academic ideas, 
getting further i nto the colors, toward 
some more academic ideas, getting 
further i[lto the colors, nu mbers. 
shapes, letters and concepts. Does the 
more intense, elaborated learning 
system actually benefit children be­
tween the ages of two and five' "The 
regulate the ph ilosophy, terms and 
curricu lum that we use with the 
children." 
Reactions to the program depend 
upon the child and what age group they 
are in. "We can tell if our chi ldren are 
benefitting by looking at several fac­
tors: how they're reacting during the 
lesson time, are they walking around 
and all of a sudden start naming colors 
and shapes, and it also depends on 
what time of day that the child is here 
wil l  determine exactly what he or she 
wil l get out of it ," Winkofsky expound­
ed. "Some children go home and come 
back the next day with a drawing of 22 
The two kids opposite play "manipulatives and cognatives" games while a 
teacher helps another kid to plan strategy. Photo by Mike O'bria n 
issue is very controversial ,  but my per- squares each a different color, while 
sonal opinion is yes, 1 think that even at others go home and tell their parents 
the early age of two a child can be ex- that they didn't  learn anything in 
posed to learning experiences l ike school that day. I t 's encourag ing when 
ours here at the Center. I t 's how what they learn here is carried to their 
they 're exposed to it that makes or life at home." 
breaks the situation that they're in," Ideally,  she would l ike to see the 
believes Winkofsky. · · some experts in  Center with ind ivid u a l ized , self­
the field explicitly believe that the child contained classrooms for the age 
should just be involved in active, struc- groups. That would meet the students' 
tured play, and not structured learning needs as well as serve to enhance the 
activity. I disagree with that, and since I program. She wants to be able to give 
am the Director of the Center, I the children the utmost q ual ity in terms 
Business schools and over-population Cont. from page 3 
occur, other things creep into the pic­
ture. Although research has shown 
that in some instances large classes 
have not had a harmful effect on ex­
pected learning, m uch careful planning 
is req uired for the instructor to conduct 
large classes (over 30 students) effec­
tively. There are many reasons that the 
best interests of the learner are not 
adequately served when one or more 
of the following situations is prevalent: 
reduced program requirements, lower 
course performance req u irements, 
less schedule flexibility, out-moded 
course materials from professors' lack 
of time to revise them, crowded and 
unsu itable classrooms, inadequate 
laboratory equipment and su pplies, in­
experienced instructional personnel, 
and insufficient instructional teaching 
aids. Thus, it is not u nreasonable to ex­
pect that increasing enrollments will 
have a deleterious effect on business 
education if  the conditions outli ned 
above have a synergistic effect. 
teaching and research. Lesser known 
and low-quality schools will f ind it in­
creasingly difficult to maintain current 
standards of performance. 
In a recent conversation with three 
graduate students at a large respected 
state u niversity, the students were 
complaining about the nu mber of i nar­
ticulate facu lty members. In addition, 
some faculty have min imal practical 
business experience and thus have dif­
ficulty elucidating the appl ication of 
theory. 
Impact Areas From 
Increased Enrollment 
The impact areas to be felt from in­
creased enrol l ments and l i m ited 
resources cal led "overenrol lment, 
underfunded," are faculty teaching 
loads, faci lities and equipment, pro­
g ram req u i re m e n ts,  e f f ects o n  
students, support staff, instructional 
aids, operating budgets and education 
administration. 
The f irst impact to be felt from i n­
creased e n r o l l m e n t  and l i m ited 
resou rces are those of h eavier 
teaching loads and of teach ing outside 
one' s  area of expertise. Other areas of 
impact are: teaching both early-day 
and late-night classes; less time to pur­
sue scholarly endeavors, such as 
research and publ ication (so essential 
to promotion and tenure); l i tt le 
available time to participate in  profes­
sional society activities and meetings; 
and l imited time to write research pro­
posals. 
In addition, with heavier teaching 
loads, less t ime is available for keeping 
course materials up-to-date and for 
p l a n n i n g c u r r i c u l u m  r ev i s i o n s .  
Teaching effectiveness m ust suffer 
where there is less time to prepare and 
less contact w i t h  s t u d e n t s  for  
- academic advising and g uidance. 
One approach to moderating heavy 
teaching loads is to increase class size 
and reduce the number of schedu led 
courses or class sections to be of­
fered. However, this can only be done 
if  enough large classrooms and / or 
laboratory faci l ities are available to ac­
commodate the needs of larger 
classes. I f  more facilities and eq uip­
ment cannot be acq uired - because of 
no rise in resou rces - the existing 
faci lities and equ ipment may need 
more maintenance repair and qu icker 
replacement. 
The pressure of heavy teaching 
loads and attending problems often 
leads to the curtai l ment of program re­
quirements, thereby reducing the 
number of required courses. Concur­
rently, the number of elective courses 
is reduced. The outcome can be 
deleterious to the program's enrich­
ment. Accom panying this is the incen­
tive for faculty with large classes to 
pare down individ ual course re­
qu irements - fewer and shorter 
q u i z z e s ,  l a b o r a t o r y  e x e rc i s e s ,  
homework problems, and projects - i n  
order to al leviat� part o f  the faculty 
teaching loads. The deletion of these 
act i v i t i e s ,  h o w e v e r ,  is u s u a l l y  
detrimental to the learner. 
The foregoing actions may not ac­
tually result in a net reduction of 
teach ing loads. For instance, because 
of larger size classes, less freq uent 
course offeri ngs and the shortage of 
instructors, some faculty may be re­
qu ired to teach courses in a secondary 
or tertiary field of knowledge. 
Effects on Students 
Successfu l ly coping with increased 
enrol lments and l im ited budgetary 
support is not a matter of simply in­
creasing class sizes or of raising facul­
ty teaching loads. As these cond itions 
If  large classes are to be reckoned 
with, then what must faculty and ad­
ministration do to bring learn ing and 
performance up to former small-class 
size performance? Better util ization of 
the time that a student spends study­
ing outside of class can be effected by 
im proving the q ual ity of the instruc­
tional materials. This can be done by 
adopting the best textbook available 
for the learner, by preparing objectives 
to guide the students' study, by 
developing notes and / or stressing and 
classifying difficult parts in the text 
during class lecture periods, and by 
providing handouts wh ich model the 
skill students are expected to develop. 
I 
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of educational and custodial care. 
Another thing that Winkofsky wants to 
see happen is that the Center be 
allocated more space. With more room 
available, the Center co uld ac­
comodate more children and the staff 
wou ldn't need to rearrange the setting 
so often as in  the past. 
However, there are some things that 
she is very proud of at the Center. 
"We've reached a stage where we are 
very well known and our credibil ity is 
built even outside GSU. We have got­
ten compliments from outside centers 
whose directors I don't  even know," 
beamed Winkofsky. "We started off 
with not a whole lot of space, eq u i p­
ment or knowledge of where we were 
going because the whole feel for it 
wasn't there. In September, we're go­
ing into our third year and I think that 
we're just doing fantastically." 
IS 
THERE 
ENERGY IN 
YOUR 
FUTU RE? 
GRADUATE STUDIES 
IN ENERGY 
E nergy professionals will be 
in demand for the 80s Both the 
public and pnvate sectors are 
facmg severe energy problems 
which demand a new breed of 
energy professionals E nergy 
Stud1es at the graduate level IS a 
self-des1gned degree opt1on to 
supplement and expand upon 
diSCipline-based bachelor"s de­
grees It 1s an mterdiSCipllnary 
opt1on ut1 l lzmg resources from 
many d1fferent programs MaJOr 
areas of interest mclude solar 
energy. energy conservation. 
energy planmng and policy: local 
energy self-reliance. env�ron­
mental 1mpacts of energy tech­
nologies. energy regulatiOn and 
soc1al policy. transportation and 
energy resources econom1cs 
Research prOJects mclude. 
Commumty E nergy Self-Reli­
ance for Spnngfleld. top1cs m 
solar energy. legal 1ssues of 
nuclear power: Sangamon R1ver 
Basm ProJeCt: energy and trans­
portatiOn ISSues and energy re­
sources econom1cs 
Sangamon State IS a liberal 
arts umvers1ty w1th a umque 
focus on t rammg 1ts g raduates 
for careers both m the pnvate 
and public sectors I !  IS an upper 
d1v1S1on 1nshtuhon. beg1nnmg at 
t h e  J U n i O r  y e a r  .:;o n t m u 1ng 
through graduate stud1es 
For fur1her information contact 
Energy Studtea Thematic 
Activity 
lnnowatlwe and Ex perimental • Studlea 
Sangamon State Unlwer�lty 
Springfield, IL 6270� -
211 na&-Hoo 
Toll Free: 100/252-8533 (In 
llllnola) 
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HOROSCOPE 
For the week of March 7-13 
ARIES: (March 21 to April 19) - Be 
cooperative and l isten to others' ideas. 
Let others take the initiative and go 
along with the group. Finish up jobs 
al ready in  progress, pay bil ls and get 
accounts in order. A romance begun 
now could be longlasting.  
TAU RUS: (April 20 to May 20) - If 
your personal relationships are strain­
ed , seek some privacy to stabilize and 
calm yourself.  Review budget and cut 
back where necessary. Get profes­
sional help if making fi nancial deci­
sions - curb impulse. 
GEMINI: (May 21 to June 20) - Not 
the time to force issues with a loved 
one - be patient. Curb your temper 
and reckless desires. Family tensions 
may come as a result of your in­
sistence to have your own way . Get ad­
vice from someone who is objective. 
CANCER: (June 21 to July 22) -
Problems in your love l ife may stem 
from over-s e n s i t iv i t y  a n d  over­
possessiveness on your part. Let your 
partner take the initiative. Do your best 
at work and don't cou nt on m uch 
cooperation from associates. 
LEO: (July 23 to Aug. 22) - You could 
be easily influenced now so don 't  i n­
vest in anything without thorough i n­
vestigation. Work on creative projects, 
but curb tendency to spend money ex­
travagantly.  Stay with the tried and true 
and avoid any risky ventures. 
VIRGO: (Aug. 23 to Sept. 22) - Work 
could be the best antidote on the home 
front. Don ' t  count on cooperation from 
others. Take care of any health matter 
that needs attention. Have faith in  
yourself and cast aside self-doubt. 
Tennis any one? 
LIBRA: (Sept. 23 to Oct. 22) - Not the 
time to travel or take risks with your 
health.  Study the f ine print  i n  
docu ments o r  legal papers before you 
sign. Control your temper and l isten to 
others. Teamwork is favored and you 
could start a new project now. 
SCORPIO: (Oct. 23 to Nov. 21 ) -
Concentrate on career and increasing 
your income. Not the time to spend im­
pu lsively and f inancial obligations may 
be greater than you had believed . Get 
plenty of rest and enjoy the company 
of loved ones. 
SAGITTARIUS: ( Nov. 22 to Dec. 21 ) ­
Others in your l ife may be un­
cooperative now. Don 't  lose your 
temper or try to steam-roll them into 
agreement. Do your own job well and 
bosses will notice. A promotion may be 
coming up soon.  
CAPRICORN : ( Dec. 22 t o  Jan. 19) - It 
may be hard to get agreement from 
others so postpone legal or romantic 
decisions unti l  later if possible. Pay ex­
tra attention to a loved one and let your 
affectionate feel ings show. Your 
business ideas are good . 
AQUARIUS: (Jan. 20 to Feb. 18) -
Not the time to gamble or specu late 
with money as your j udgment is not u p  
t o  par. Cooperate with others and 
l isten to their ideas instead of going it 
alone. Lay firm foundations for a long­
term goal . 
PISCES: (Feb. 19 to March 20) - Be 
honest and tolerant of the feel ings of 
others, both at work and at home. Not 
the time to invest in  a scheme 
presented by friends. Catch u p  on 
chores left undone. Good time to 
redecorate and u pgrade your home. 
Photo by Mike 0 
Students can now check-out ping- pong equlpments from the Student 
Activities Office. These students In the picture are making use of the 
equlpments located in the 8 Lounge near the Arts Gallery. 
LEGAL WA Y------------
Before you turn over a sizeable sum 
of money to anyone - even your 
brother - make sure the cond itions of 
the transaction are clearly understood 
and, preferably ,  put on paper and sign­
ed . . .  
Q .  Over a year ago I n  Florida, I 
helped my brother out by paying $1 ,200 
for a car, which was registered In his 
name. I have the cancelled check. 
Recently my brother and his wife got 
a divorce and his wife got the car In the 
settlement. Now neither of them will 
pay me back my $1 ,200. Is there 
anything I can do about this? 
A. If you were to f i le a cou rt action to 
recover the $1 ,200 which your check 
shows you paid for your brother's car, 
you would have to prove it was a loan to 
him. 
His defense to your lawsuit could be 
that the money was a gift.  The law 
defines a gift as a volu ntary transfer 
without any consid eration or compen­
sation therefore (Am. Jr. 2d Ref. Gifts, 
Secs. 1 -1 1 ) . 
U nless your brother stated in writing 
that this was a loan , as with a pro­
missory note , or orally in the presence 
of another, his contention that it was a 
gift could be regarded as val id.  
A Jeweler has done some modifica­
tion work on a fam ily heirloom, and he 
won't return it until he's fully paid for 
his labor. Can he get away with that? 
a. Last May I took a diamond wed­
ding ring set to a jeweler (in Missouri) 
and instructed him to remount the 
diamonds in a dinner ring. Six months 
later he has finished the work, and now 
he demands full payment within a 
month or he'll keep the ring. 
I have only half the $250 he demands, 
but he won't  accept that as a down pay­
ment. Can he keep my ring If I can't 
raise the rest of the money? 
A. The answer depends on what 
agreement you had with the jeweler 
when you left your diamonds with him. 
U nless you agreed otherwise, he has 
the right to demand ful l  payment for his 
work before returning your diamonds 
(Mo. State Sec 430.80). 
By law, he has a l ien-a legal claim on 
property as secu rity for payment of 
work performed. 
a. I bought a used mobile home in 
Wisconsin, and I 've found It's not what 
the seller represented by a long shot. 
What's more, I now know he was aware 
of his misrepresentation. 
But he refused to reduce the price, 
or to cover the cost of repairs. Does 
the law offer me any relief? 
You have relief in common law and in 
the adopted Commercial Code of 
Wisconsin (Am. Jur. 2d , Ref . :  Fraud 
and Deceit: also, Wis. Code Sec. 401 -
1 01 ). Such intentional misrepresenta­
tion , "  if proved, is a tort (wrong) for 
which the buyer can recover damages 
from the seller. An attorney can help 
you fi le your action. 
You m u st prove the s e l l e r ' s  
m isrepresentation, and the buyer's 
reliance on that m isrepresentation, 
leading the buyer to act to his own 
detriment. 
--� , 
STU DENT CREDIT 
Ever w i sh t h at wh i l e  t rave l i n g , 
vac a t i o n i n g , or maybe j u st for 
emerg enc i e s , you cou l d  have a 
nat iona l c red i t  card? 
Last Issue 's 
Puzzle A nswers 
We l l ,  now - YOU CAN - obt a i n  a 
Mas t e r  Card or V i s a  wh i l e s t i l l  
i n  schoo l , no co- s i gner requ i red . 
We have e s t ab l i shed a d i v i s i on 
to e x c l u s i ve l y  hand l e  t he c re d i t  
needs o f  c o l l ege s t uden t s  . . . 
fre s hmen , sophomore s ,  j un io rs , 
and sen iors . . . so you can enj oy 
the conven i en c e s  o f  c red i t  NOW , 
and h ave your cred i t  e s t ab l i shed 
for your profe s s iona l l i fe after 
g raduat i on . 
On a 3 x 5 c ard , p r i n t  your name 
and comp l e t e  addre s s . ( En c l o se 
$ 2 . 00 for pos t age and hand! ing . )  
Send t o : 
Crea t i ve Credi t In terna t i onal 
Col l egi a te Credi t Di vi s i on 
Sui t e  303 - Penn Li ncoln Bl dg . 
7 8 9  Penn Avenue 
Pi t tsburgh , PA 1 5 221 
JOBS· 
SEE  J O B  MART,  PAGE 8 
, 
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Job Mart 
The post ings in  the " Job Mart " are for GSU students and a lumni  who are REG I ST E R E D  WITH T H E  U N I V E RS I TY PLAC E M E NT O F F I C E .  We 
w i l l  be happy to f u rnish informat ion if you w i l l  come i nto the Placement Off ice and present the Job N u m ber shown above t he posit ion in wh ich 
you are interested . If you have a completed and up to date credent ial f i le in t he Placement Off ice but i t  is imposs ible for you to get i nto our office 
during office hours,  please contact M rs.  Mary H ughes at Extension 2163-4 . 
BUSIN ESS 
B-MGMT-200 BUSINESS MGMT 
People oriented business needs ambitious 
and self-motivated person desirous of 
unlimited income potential, flexible hours, 
performance-based earnings,  Chicago 
Heights, Illinois. 
B-OTH-197 CONSULT ANT 
Personal characteristics are the primary 
selection criteria for this high profile posi­
tion. Anyone interested in organization 
development, behavioral science, quality of 
working l i fe con sult ing;  f lexible ar­
rangements available if  still engaged in full­
time study, some travel to Bermuda may be 
required, Toronto, Ontario, Canada. 
B-OTH-198 SUPERVISOR, ANALYST-WORK 
MGMT, AUDITOR, U N D ERWRITER 
These positions and others available in in­
surance business located in Chicago. See 
GSU Placement Office for further details on 
each position and when to contact. 
B-OTH-199 TESTWARE PROG RAM M E R ,  
EDITORIAL PRODUCTION COORD. 
These positions and others available i n  
publishing company i n  Glenview, I llinois. 
See GSU Placement Office for further 
details on each position and whom to con­
tact. 
B-SALES-219 MARKETING CAREERS IN­
TERNSHIP PROGRAM 
• 
Minority students enrolled in a business 
program with concentration i n  marketin g ,  
accou n t i n g ,  b u s i n e s s  a d m i n i s t ra t i o n  
management or finance, m u s t  have a n  
established Chicago residence, flUS! have 
a "B" cumulative average, compensation 
will meet federal minimum wage guidelines, 
summer internship work assignment with 
major Chicago corporations ranging from 8 
to 16 weeks, Chicago, lllinois. 
EDU CATIO N-
E-HE-2995 ASSISTANT DIR. - COU NSELING 
Administering counseling service division 
of the Counseling Center, Ph.D. in Counsel­
ing Psychology or college counseling with a 
10 or 1 2  month internship in a college or 
university counseling center, eligible for 
licensure in Maryland, exper. in administra­
tion, competitive salary. Deadline: April 1 ,  
1982, t o  begin between July 1 and August 1 ,  
1982, College Park, Maryland. 
E-HE-2997 DATA PROCESSING INSTRUC­
TOR 
Teach data processing courses, require 
Bachelors Degree, Masters preferred, prior 
teaching or business experience preferred. 
Deadline: Apri l 9, 1 982,  Champaign,  Illinois. 
E-HE-2998 MATH INSTRUCTOR 
Teach full load in community college 
mathematics courses in transfer, career, 
and general studies area, masters degree 
required and evidence of successful 
teaching experience preferred in area of 
Calculus, Business Calculus, Statistics, and 
Finite Mathematics, background in Com­
puter Science desirable, salary $14,000-
$17,000. Deadline: June 7, 1 982, Champaign, 
Illinois. 
E-SEC-726 ENGLISH AND/OR READING IN­
STRUCTOR 
1982-83 school year, full time position, re­
quire Bachelor Degree in English and a 
Masters Degree in Reading or a minimum of 
24 hours in English and the 18 hours re­
quired for a Reading Specialists certificate, 
beginning salary for a Masters Degree is 
$16,031 , Mundelein, Illinois. 
E-SEC-727 GUIDANCE COU NSELOR 
1982-83 school year, to counsel high school 
students in grades 9-1 2, counselees wil l  in­
clude (Spanish speaking) bilingual stu­
dents. Salary $1 4,542-$33,01 1 ,  require school 
service personnel certification, fluency i n  
Spanish, West Chicago, I l l inois. 
E-5EC-728 SPECIAL EDUCATION TEACHER 
For Cross Categorical Behavior Disorders­
Learning Disabilities classroom, teaching 
10-15 ninth-twelfth grade students i n  a self­
contained BD/ LD class. Salary $14,542-
$33,01 1 ,  require type 10 certificate in BD/ LD, 
West Chicago, I l l inois. 
E - S E C - 7 2 9  E N G L I S H  T E A C H E R ,  
MATHEMATICS TEACHER 
1982-83 school year, to teach 9-12 grade 
students. Salary $14,542-$33,01 1 ,  require ap­
propriate Illinois certificate, West Chicago, 
Illinois. 
E-PL-1 1 1  K-1 2 TEACHING POSITIONS 
The Eastern Illinois U niversity Placement 
Office sends their listing of openings they 
have received for use by students of GSU . 
Contact GSU Placement Office for complete 
list. 
E-HE-2999 ACCO U N T I N G  A N D  B U S .  
FINANCE INSTRUCTOR 
Teach classes in accounting and business 
finance, participate i n  curriculum revision 
and development, serve as academic ad­
visor to students, Masters required, salary 
open, available August 23, 1 982, Peru , 
Nebraska. 
E-HE-3000 ENGLISH INSTRUCTOR 
Full time teaching assignment primarily. to 
teach pre-composition courses (remedial 
with a grammar/ m echanics emphasis). 
Assignment is l imited to composition­
related courses, Masters Degree in English 
preferred, community college experience in 
teaching writing and remediation . is prefer­
red, primary role shall be teaching students 
who lack writing skills. August, 1982, Cen­
tralia, Illinois. 
E-HE-3001 FACU L TV AND ADMINISTRA­
TION 
See list of positions in the Placement Of­
fice, San Diego, California. 
E-H E-3002 ASSISTANT OR ASSOC. PROF. 
DEPT. OF FINANCE, REAL ESTATE & IN­
SUR. 
Concentrate in Finance, teaching ex­
perience and published research are 
desirable, business exper. desirable but 
not required, to normally carry a 1 2-unit 
classroom load per semester in both 
undergrad and grad programs in Finance. 
Deadline: April 5, 1982, Northridge, Califor­
nia. 
E-HE-3004 FAC U L  TV POSITIONS 
Anticipated faculty positions for 1982-83 
school year: Acctg, Art, Biology, Com­
munication and Theatre Arts, Computer 
Science, English, Economics, Finance, In­
dustrial Management, J u stice and Law Ad­
ministration, Physical Education. Deadline: 
March 31 , 1 982, Danbury, Connecticut. 
E-HE-3005 MATH & COM P UTER SCIENCE 
TEACHER 
Teach mathematics, computer science 
courses, and participate in curriculum 
development, PhD preferred, MA required, 
to start September 1 982. Deadline: April 16,  
1982, Adrian, M ichigan. 
E-HE-3008 N U RSING ASSISTANT - IN­
STRUCTORS (Part-Time) 
Instruct and supervise n u rsing assistant 
students in theory, where clinical ex­
perience is an Integral part of academic 
work, using lectures and demonstrations of 
nursing techniques to the class, BS Degree 
in nursing is preferred, 2 years of recent 
nursing experience, able to meet certifica­
tion requirements of the Wisconsin Board of 
Voc . ,  Technical and Adult Education. 
Deadline: March 18, 1 982, Fennimore, 
Wisconsin. 
E-HE-3009 CHAIRPERSON - N U RSING 
DIVISION 
PhD or PhD candidacy required, specialty 
open, background in 4 year or capstone pro­
gram with educational experience prefer­
red, 1 2  month position with 1 month vaca­
tion, 1982-83 school year. Deadline: April 1 ,  
1982, Lebanon, I l linois. 
E-HE-3009 SPEECH / CO M M U NICATIONS 
PhD and indication of excellence in 
teaching required, interest and background 
in television production desired, primary 
teaching areas include public speaking, 
discussion, debate, 9 month position .  
Deadl ine: April 1 ,  1 982, Lebanon, I l l inois. 
E-HE-3006 INSTRUCTOR - OFFICE AD­
MINISTRATION 
Prepare and teach courses offered in the 
Office Administration area, primary assign­
ment will be Word Processing, Masters 
Degree and/or equivalent technical educa­
tion and / or work experience. Salary begins 
at $13,000, but commensurate with educa­
tion and experience. Deadline: March 24, 
1982, Mt. Clemens, Michigan. 
E-H E-3007 VISITING PROFESSORS 
Department of Anatomy invites distinguish­
ed scientists who will spend their sabbatical 
leave or a portion of their retirement term at 
the college as visiting professors. Ana­
tomists or Life Scientists wil l  spend 11 mon­
ths on campus, may develop research pro­
jects in conjunction with the faculty of the 
department, negotiable $20,000. Davenport, 
Iowa. 
E-EL-692 AG RICULTU RE TEACHER (9-12) 
MUSIC (Vocal or Instrumental) 
1982-83 school year, Amboy, Ill inois. 
E-EL-693 1NDUSTRIAL ARTS TEACHER 
Deg ree i n  I n d u strial  Education and 
preferably have Middle School experience, 
to teach drafting and wood shop as a major 
component of the job, River Grove, I l l inois. 
E-HE-3010 PIANIST-INSTRUCTOR 
Masters Degree required, preference will  
be given to applicants with the doctorate 
and /or a significant performance record, 
successful teaching experience at the col­
lege level. Salary is competitive. Deadline: 
March 26, 1982, Oxford, Ohio. 
E-HE-301 1 DIRECTOR OF RESIDENTIAL 
LIFE 
To provide overall direction to functions re­
quired to operate 12 residence halls and 384 
married student apartments housing over 
5,000 students. Graduate Degree in busi­
ness or student affairs related area and a 
minimum of 8 years of administrative. Salary 
competitive. Deadline: March 22, 1 982, Terre 
Haute, Indiana. 
E-HE-301 2 FACU LTY AND ADMINISTRATIVE 
A rt Depart m e n t ,  G e neral  B u s i ne s s ,  
Management and Organization, Architec­
ture and Planning, Marine Affairs, Medicine, 
available at university, Coral Gables, 
Florida. 
E-PL-1 1 3  BUSIN ESS POSITIONS 
Eastern Illinois U niversity Placement Office 
list of openings they have received. For use 
by GSU students. Contact GSU Placement 
Office for complete list. 
E - P L - 1 1 4  T E A C H E R  P O S I T I O N S ,  
COU NSELOR, BUSIN ESS, FACU LTY, ETC. 
Blackburn College's Placement Office 
listing of openings they have received. Con­
tact GSU Placement Office for complete list. 
H U MAN SERVIC ES­
SOC IAL WO RK 
HS-SW-604 GRO U P  WORKER I 
Plans and provides leadership for small 
groups and classes, performs other duties, 
HS Diploma or equivalent plus experience 
as a group leader, rec. leader or camp 
counselor. $4.1 2 / hour/21 hours/week after 
school, Chicago, I l linois. 
HS-SW-605 SUPERVISOR, AFTER SCHOOL 
DIR. 
Administer after school day care program of 
607 schoolage children and 8 staff. BA 
degree with a major in social work or educa­
tion plus 3 years exper. in day care/youth 
work, su pervisory ex per. mandatory, 
budget/  acco u n t i n g  ex per. prefe rred , 
Chicago, I l l inois. 
HS-SW-606 SOCIAL WORKER, II 
Intake and screen clients for job training 
program, scheduling and convening month­
ly staff meetings, flexible hours, BSW or BA 
degree with some social work related ex­
per., bilingual Spanish / English preferred, 
Summit, I l linois. 
HS-SW-607 COM M U N ITY AIDE 
Responsible for locating and placing per­
sons age 60 and over as volunteers in 
various service positions with non-profit 
agencies, develop recruitment resources, 
set up and present recruitment programs, 
interviewing, assessing, etc. No specific 
academic education required, evidence of 
emotional maturity, ability to comm u nicate 
with clientele to be served and some 
knowledge of com m u n ity resources, 
Chicago, Illinois. 
M ISCELLANEOUS­
M-suMMER-149 HEAD LIFEGUARD 
For J une through September for townhouse 
complex of 360 units, prefer a male student 
at least 21 years or older who lives in Coun­
try Club Hi lls area and has transportation. 
Salary and hours negotiable, Country Club 
Hil ls, I l l inois. 
M-SUMM ER-147 CAMP FOR ASTHMATIC 
CHILDREN 
Students majoring in health related fields, 
physical education,  recreation, psychology, 
social work, counseling / guidance, creative 
arts or dietetics could possibly obtain grad 
or undergrad credit through independent 
study, internship or practicum programs 
developed from their experience at Bronco. 
Deadline: May 1 ,  1982, Red House, West 
Virginia. 
M - S U M M E R - 1 4 8  S W I M M I N G  P O O L  
MANAGER 
Responsible for total aquatic program at his 
assigned location, at least 21 years old, 
valid water safety instructor's certificate, 
standard first aid certificate, at least two 
years part-time experience in field of 
aquatics. Salary $2,000-$3,000. Deadline: 
March 16, 1 982, Homewood, I l l inois. 
M-SUMMER-145 CONSERVATION CORPS 
(STATE OF ILL) 
Summer jobs in the Yo•�th Conservation 
Corps for summer of 1 982. Deadline: March 
30, 1982. 
M-SU M M E R-1 1 4  S U M M E R  JOBS 
Recruiting staff for summer resident camp­
ing season ,  list available at GSU Placement 
Office, Duluth, Minnesota. 
M-SUMMER-146 MAIDS, BUSPERSONS, 
HANDYMEN, LANDSCAPERS 
Summer season hiring of 1 50-200 people for 
resort near Denver, Colorado. $3.90-
$4.25/ hr, housing available at a very 
reasonable price, brochure in Placement 
Office. 
PU BLIC SERVICE 
PS-FED-689 PROFESSOR O F  ACQUISITION 
MGMT 
Instruction, research, curriculum develop­
ment, administration and planning, GS-12 
position, see GSU Placement Office for 
details and application information, Wright­
Patterson, Ohio. 
PS-FED-690 BUDGET ANALYST 
Develop and formulate a consolidated 
budget request for coming fiscal years for 
operations and maintenance fu nds, GS-9 
level. See GSU Placement Office for details, 
Wright-Patterson,  Ohio. 
PS-FED-692 CLERICAL POSITIONS 
Numerous positions involving telephoning, 
typing, fi l ing, answering correspondence, 
receptionist and assisting claims reps 
ava i l a b l e ,  s a l r y  $ 9 , 381 -$1 0 , 23 5 / y e a r ,  
Markham, I l linois. 
PS-LOC-371 COM M U N ICATIONS COORD. 
To promote public awareness of the needs 
of youth, the Importance of youth in our 
society and the need for activities that con­
tribute to the healthy development of youth. 
Salary $15,144.40, degree plus 3 years ex­
per. in public communications, creative arts 
helpful,  Maywood, I l l inois. 
PS-LOC-372 Y O U T H  D E V E L O P M E N T  
SPECIALIST 
To work with other YSD staff and community 
persons to promote delinquency prevention 
and youth development programs and con­
cepts, salary $705/ month, full time, HS 
diploma or GED, prior regular work ex­
perience, exper. in youth run organiza­
tions/ projects, preference given to appli­
cant age 1 8-21 , Maywood, I l l inois. 
PS-FED-693 M ICROBIOLOG IST, PLANT 
GEN ETICIST, ENTOMOLOGIST 
Available in various locations in the U . S . ,  
see G S U  Placement Office for details. 
P S- L OC-374 C O O R D I N A T O R - F O ST E R  
GRANDPARENT PROGRAM 
Responsible for the coordination of sup­
portive services of the program, HS Diploma 
and some college course work in field of 
social work desired, experience in the field 
of aging desired, must own and operate an 
automobile, resident of Will  County. Salary 
$10,000, Joliet, I l l inois. 
PS-LOC-375 TEACH ER'S ASST. 
Responsible for the education and general 
development of children in a Head Start or 
Day Care Center for pre-school age 
children, conduct special educational ac­
tivities required and specific training in 
working with children, H S  Diploma plus 1 5  
hours i n  Early Childhood Education, plus 2 
years experience in pre-school classroom 
or enrolled in GED program and will ingness 
to participate in CDA training. $6,700-
$7,060/ year. Deadline: March 19,  1982, 
Joliet, Illinois. 
PS-LOC-376 ACTIVITIES COORD/SECY­
ADUL T DAY CARE 
Responsible for the planning and im­
plementation of the activities component of 
the Adult Day Care Center, HS Grad of GED 
equiv., experience in elderly social social or 
recreational programs, knowledge of first 
aid and CPR techniques, experience in typ­
ing, filing, record keeping and general of­
fice management. Deadline: March 19,  1982, 
$7,200/year, Joliet, I l l inois. 
Classifieds 
P R O F E S S I O N A L  R E S E A R C H ,  
WRITIN G .  From $4 / page. Catalog $1 . 
Authors' Research No.  600-C 407 S.  
Dearborn Chicago IL 60605 . 
W A N T  TO 
buy a car? 
sel l a camera? 
rent an aoart ment? 
TRY AN I N NOVATOR 
CLASSI F I E D  A D '  
